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BackgroundGroup B – Recently Fellowed RGs
Factsheet – Group B
Transition to Independent Practice 

· Rural Generalists (RGs) are essential to delivering high-quality care in rural and remote NSW. Transitioning to independent practice, especially in smaller or isolated hospitals, can be challenging and is inconsistently managed across NSW Health.
· NSW Health has identified a critical need to support these workforces to attract and retain RGs in critical role, ensure adequate governance and provide quality care to patients. 
· Most Advanced Skills Training (AST) occurs in MM 2–3 facilities where there is sufficient education, supervision and caseload to meet training requirements.  However, newly fellowed RGs in obstetrics and anaesthetics are usually appointed by NSW Health to work in more isolated and smaller sites, therefore support is required to successfully manage this transition to independent practice.  
· Use this factsheet when completing the LHD Application Form- Group B – Recently fellowed RGs, 
· Any enquiries please email team on MOH-MedicalWorkforce@health.nsw.gov.au 

Purpose
The purpose of this project is to provide funding for Local Health Districts to provide structured and time-limited support for these doctors. Funds are intended to support Specialists to provide the time for mentoring during the transition to independent practice for new RGs.


Scope – Group B: Recently fellowed RGs
· RGs that have recently Fellowed and have completed training in either Obstetrics or Anaesthetics. 
· Trainees in this group may have utilised the skills maintenance program, this does not prevent them from applying for funding for transition to independent practice.
· GPs that have recently completed their procedural skills training in either Obstetrics or Anaesthetics.
Eligibility
· Fellowship of GP college either RACGP or ACRRM and has completed training in either:
· Anaesthetics → Completion of JCCA or Rural Generalist Anaesthesia Training Program, appropriate training, experience, and recency of practice, engaged as a Specialist RG Anaesthetist by the LHD
OR
· Obstetrics → Completion of Associated Training Program (Advanced Procedural) of the RANZCOG (APTP) or the Advanced DRANZCOG, appropriate training, experience, and recency of practice. Engaged as a Specialist RG Obstetrician by the LHD
· LHD has advertised and appointed the RG to a vacant RG role in Obstetrics or Anaesthesia

· This is the RGs first specialist position utilising their obstetrics or anaesthetic skills.
· The role is based in a NSW Health Modified Monash Model (MMM) 4-7 location.
· The RG should not be solely appointed within an LHD, it is preferred that RGs contribute to community General Practice and to NSW Health services.

Mentoring/Support Structure
· LHD must identify a mentor credentialed in the same advanced skill (ACRRM, RACGP, ANZCA, or RANZCOG).
· Support structure is to be tailored to individual needs of the RG.

Summary of activities  
Funding will be available for up to 12 months (full time equivalent) based on the schedule of activities below and the length of time required as proposed by the LHD. The following is a guide only; however, it has informed the amount of funding available.
The plan will be tailored to the site model of care, each RG’s capability and experience, the RG’s general practice commitments, and the mentor availability at the LHD. 

[bookmark: _Hlk215646398]Recommended activities - Anaesthesia
	Task
	0-3 months
	4-6 months
	7 – 12 months

	Elective surgery lists
	Up to 60 hours total
	Up to 30 hours total
	Nil

	On-call sessions
	3 on-call sessions/week
1 call back/week (4 hours/call back)
	1 on-call session/week
1 call back/week (4 hours/call back)
	Nil

	Mentoring
	1 session per week
	2 sessions per month
	1 session per month



Recommended activities - Obstetrics 
	Task
	0-3 months
	4-6 months
	7 – 12 months

	Caesarean surgery list
	Up to 30 hours total
	Up to 20 hours total 
	Nil

	Delivery suite sessions / cases
	Up to 48 hours total
	Up to 32 hours total
	Nil

	On-call sessions
	3 on-call sessions/week
1 call back/week (4 hours/call back)
	1 on-call session/week
1 call back/week (4 hours/call back)
	Nil

	Mentoring
	1 session per week
	2 sessions per month
	1 session per month



Funding
· [bookmark: _Hlk215646421]Up to $100,000 per FTE (for up to 12 months) is available for the 2026 clinical year. Funding will be provided to the participating LHD to support the delivery of structured support, mentoring, and other recommended activities. While a set of recommended support activities is outlined below, LHDs have discretion to design and tailor these activities based on the needs of each recently fellowed Rural Generalist transitioning to independent practice.
· Any unspent funds provided should be spent to support Rural Generalists or Rural Generalist training within the LHD.
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