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BackgroundFactsheet – Group A

RG Trainee Skills Maintenance Program 
Group A – Rural Generalist Trainees

· Rural Generalists (RGs) are essential to delivering high-quality care in rural and remote NSW. Maintaining procedural skills and transitioning to independent practice, especially in smaller or isolated hospitals, can be challenging and is inconsistently managed across NSW Health.
· NSW Health has identified a critical need to support these workforces to attract and retain RGs in critical roles, ensure adequate governance and provide quality care to patients. 
· RG trainees, who have completed their Advanced Skills Training (AST) positions, can have difficulty with maintaining their procedural skills while completing the requirements of their fellowship, leading to reduced confidence. 
· Use this factsheet when completing the LHD application form- Group A – RG Trainees.
· Any enquiries please email the team on MOH-MedicalWorkforce@health.nsw.gov.au 

Purpose
The purpose of this project is to provide funding for Local Health Districts to provide structured and time-limited support for these doctors to maintain their procedural skills while they complete their GP Fellowship. Funding is intended to support the provision of procedural opportunities for trainees and for Specialists to provide supervision in the workplace. 

Scope – Group A: RG Trainees
· Doctors currently in a GP training program who have completed Advanced Skills Training placement (AST) in Anaesthetics or Obstetrics.
· Trainees will be working in general practice to complete their fellowship requirements.
· Trainees will be engaged in a NSW Health service, preferably MMM 4-7 but MMM2-3 will be considered on case-by-case basis.

Trainee Eligibility
· Must be enrolled in a GP College (ACRRM or RACGP).
· Must have completed their AST training placement in:
· Anaesthetics → and have completed or due to complete the Rural Generalist Anaesthesia Training Program
OR
· Obstetrics → and have completed or due to complete the RANZCOG Advanced Procedural Training Program.
· Must be in their final stage of fellowship training and working primarily in a GP practice.
· LHD must engage the RG trainee preferably in a NSW Health MM 4-7 location, MM2-3 facilities will be considered on a case-by-case basis. For the purposes of this program Broken Hill will be deemed equivalent to a MM4-7 location.
Supervision Structure
· LHD must identify a supervisor credentialed in the same advanced skill (ACRRM, RACGP, ANZCA, or RANZCOG).
· Supervision structure to be tailored to each trainee’s needs. However, during the first 2 months on site supervision should be available for a minimum of 75% of the time the trainee is engaged.

RG Trainees Activities
Funding will be available for up to 12 months (full time equivalent). The skills maintenance plan must be tailored to the site model of care, the RG trainees other work commitments, the supervision available at the LHD and support from the college training coordinator. The following is a guide only; however, it has informed the amount of funding available.
Parttime trainees can complete the skills maintenance program over 2 years, funding will be pro-rata. 

Anaesthesia
· Two elective operating lists per month, estimated time 5 hours per list
· Maximum of one on-call session per week, including callbacks as required
· One mentoring session per month, 1 hour per session

Obstetrics 
· One Caesarean Section list per month, estimated time is 5 hours per list
· One full day in the delivery suite per month, total 8 hours per day
· Maximum of one on-call session per week, including callbacks as required 
· One mentoring session per month, 1 hour per session

Employment Models
RG trainees may be engaged as:
· Registrars via Single Employer Pathway (SEP)
· GP VMOs in RDSP facilities under 
· Career Medical Officers (for non-SEP and non-RDSP trainees).

Funding
· Up to $100,000 per FTE (for up to 12 months) is available for the 2026 clinical year. Funding will be provided to the participating LHD to support the delivery of structured support, mentoring, and other recommended activities. While a set of recommended support activities is outlined below, LHDs have discretion to design and tailor these activities based on the needs of each RG Trainee.
· Any unspent funds provided should be spent to support Rural Generalists or Rural Generalist training within the LHD.
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